
HEALTH INSURANCE

NEWSLETTER
For this first newsletter, we thought that we'd give some basic information about our health plan.  GFPS is

now on a self-insured plan.  What that means essentially is that we pay our own claims.  Premiums are 

paid into a fund.  When claims come in, money comes out of that fund.  Blue Cross Blue Shield is the

company that processes the claims for us, but their company does not pay the claims.  The plan is 

protected by stop loss when large claims are incurred.  What that means is that if we have a large

claim, over $200K, stop loss pays any expense over $200K.  It's like insurance for the insurance plan.

We understand that the dependent audit that was sent out was a bit cumbersome to some, however,

it was utilized to protect our plan and the monies that are in our plan.  There were some employees

who had dependents on their insurance that were not eligible.  By doing the audit, 

those who were ineligible were taken off, giving the plan less risk.  We also acknowledge the struggle

many had with the biometrics and/or health risk assessment this year.  We are working on getting that to 

run smoother for the future.  Even though there was some struggle, we are thankful for the employees

that participated in the biometrics.  Early detection is key to getting the help you may need!

Alluvion Healthcare is also partnering with GFPS this year.  The health insurance plan is offering

NO COST services (except dental), to employees currently on the health plan, if the services are provided

 by Alluvion!  The health plan will pick up the ENTIRE bill!  

Recently, a survey was conducted with current employees on the GFPS health insurance.  Some questions

were brought up, so we decided to answer a few.  If you have a question you'd like answered, email

Heather Spurzem, GFPS Benefits Analyst, at heather_spurzem@gfps.k12.mt.us.

Q: Can we change the policy so that flexed money can be used on over-the-counter medications?

A: Unfortunately, no.  The regulations on allowable items for flex dollars are regulated by the IRS.

Q: Can we get a voluntary cancer benefit?

A: We currently have a Critical Illness policy that has coverage for cancer.

Q: Can we get a volutary mental health benefit?

A: We currently have two!  One of the options is through the Employee Assistance Program.  It can be

found under Benefit Information on the main GFPS website. Also, Alluvion, offers FREE mental health

services to all on the health plan.

Q: Could GFPS look into getting discounts at local gyms?

A: We currently have many options!  GFPS has a gym and weight room for employees to use at Paris

Gibson Education Center, Access Fitness offers a discounted price of $25 per month per employee, and

there is also a program through BCBS that offers gym memberships and various locations for $25 per month.

Benefit Information can be found on the link below.  It includes information on health

 insurance including minutes from health insurance committee meetings.

http://gfpsweb.weebly.com/benefits.html

BCBS Gym membership information:

https://www.bcbsilforyourhealth.com/

Alluvion Healthcare website:

https://alluvionhealth.org/
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