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In Grades 6-12, the maximum class size is 30 and
varies depending upon subject area.
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Teacher Experience/Education
2000-01

Experience Education

31+ years
5%

26-30 years
12%

16-20 years
5%

21-25 years
11%

11-15 years
9%

6-10 years
17%

0-5 years
41%

MA + 20
2%

MA + 10
5%

MA
17%

BA + 20
17%

BA + 10
7%

BA
27%

MA + 30
25%
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GFPS Staff Ethnicity and
Gender 2000-01*

P
er

ce
n

t

*Numbers do not include substitutes

2 . 3

9 7 . 7

7 2 . 7

2 7 . 3

4 . 5

7 3

2 7

9 5 . 5

0

20

40

60

80

100

Minorities White Female Male

certified all

%
%

% %

% %

%
%



PR
OF

ILE
—

20
00

-2
00

1

55

During the 2000-2001 school year, all GFPS teachers, administrators, and
many of the non-certified staff attended district in-service training and state
and national conferences in assessment, curriculum, and instruction.  Areas of

training included math, science, reading, writing, spelling, world languages, technol-
ogy, vocational education, health enhancement, social studies, library science, and
counseling.  Other training included the school improvement areas of supervision,
program assessment, special education, student behavior, data strategies, and school
safety.

In addition:
• Over 150 GFPS teachers and administrators provided their colleagues with district-

wide training options in several areas including crisis prevention, reading
 strategies, assessment, science, writing, and curriculum implementation.

• All GFPS teachers in their first three years of employment received instruction in
classroom management, ITIP (Instructional Theory into Practice), Differentiated
Classroom (working with all student levels), and mentor training.

• Over 300 certified and non-certified staff, administrators, parents, and community
members served on a variety of district committees during the 2000-2001 school.

Opportunities for
Staff Development/Involvement


