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OPractical MPp t
will be a periodic news-
letter for CTE programs
in the Great Falls
Schools. To submit, con-
tact Tom Kotynski at 268
-6024.

State CTE parlay in
Butte Oct. 15-17

ltds time to
to attend the Montana
Association for Career
and Technical Education
convention in Butte Oct.
15-17. Originally, the con-
vention was to be held at
the Copper King, which
has since closed. Most of
the convention has been
moved to the Butte Best
Western and other nearby
sites.

The Perkins grant will
pay 60 percent of a CTE
teacher6s due
membership, and help
with lodging and trans-
portation. The grant will
cover the costs of those
who agree to drive and
room together.

A meeting to make res-
ervations and do the dis-
trict paperwork will be
held in the DOB Board
Room at 4:15 p.m., on
Monday, Sept. 29. We
will be assisted by
Tammy Morse, from fed-
eral programs. If there
are any questions contact
Tom Kotynski at 6024 or
Tammy at
Jodi Koterba is also a
good source. Contact her
at 6213.

Bison Business, Rustlers Inc., open for
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After a summer of
knocking out walls, in-
stalling cubicles, rewiring
and rearranging,
0Companybéd
but in C.M. Russell and
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method developed by
Ut ahds Renee
a real -life business envi-
ronment in the class-
rooms. Students are con-
sidered employees; teach-
ers, company directors.
As with a real company,
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nents that work together.
In the classroom that
means numerous classes
are going on at the same
time. This is a proficiency

ness
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-based program that de-
mands student initiative.
Students who wish to
earn more than a credit
in a year may do so in
different business
courses.
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Students are awarded
certificates as they dem-
onstrate proficiencies. A
student is not considered
proficient without passing
tests at an 86 percent
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Perkins: Better late than never

This school
eral Perkins grant is
$198,821, $10,662 less
than last year's.

The reduction was made
in August and reflects
legs fgdesakmoney avail-
able because of a greater
demand for it. In most
years the grant must be

y «submitted by May 31, but

the application process
coul dndt begin
electronic grant applica-
tion was made available
by the state.
happen until Aug. 7.

The Great Falls School
Di strictds
ized in early September.

Allocations of the grant
were determined by a
process that included ad-
visory board meetings in
each of the four CTE de-
partments. The requests
were reviewed by Tom
Kotynski, workforce de-

g r a velopment facilitator who
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at



PAGE2 PRACTICAL MATERS SEPTEMBER 2008

From P. 1: |@

wrote the Perkins grant, and Tom Moore, assistant super-
intendent 7 -12. The grant was approved by the Montana
Office of Public Instruction.

The following are the major allocations:

GFHS Plasma Cutter (Pete Pace): $24,323

GFHS ASE pumps (Joe Wilkins): $2,344

GFHS memory upgrade for special ed computers
(Randy Remsen, Jeanie Hanson, Sharon Lindstrom),
$5,500

GFHS 0 Company tabl ed: (Lyl e
$2,500

(GFHS FCS: Garment designer software (Marcia Ne-
bel) $2,526.95

GFHS FCS: Pro Star hospitality industry software,
(Marsha Nebel) $670

B

Work has begun on the two high school houses. This
is the GFHS house at 3417 1st Ave. N.

CMR bus ed copier (Kelly Parsons) : $12,500 -
CMR FCS recharger for practice babies (Leslie De- CTE programs Vlta”y connected
Dominic) : $1,360
CMR woodshop Tenon cutter, (John Stewart) $1,034 to Great Fa”S Workforce group

CMR welding welding slip rollers (Paul Hogan)

The Great Falls Work- dents and gradu-
force Development initia- ates participating
] A tive begins its second ~ in post -secondary
F I O m P . 1 . 0 C 0 mr pwca( umerye O education or train-
level. arm of the Great Falls ing;
Chamber of Commerce. e Reduce the number

Community business leaders give seminars in the I ini GFP ;
dCompanyé board rooms and on cldvasintgied ByGrRS , g ¢y tokrecgnt high

required to dress in business professional attire to gain ater a visit t_o a success- SChOQ' student§
professional points. Teacher/directors are assisted by stu- ful Kalispell initiative. needing remedial
dent office manager who direct classroom protocols. Stu- The initiative is a COI'. coursework when
dents who will miss class or are tardy are expected to re- laborative effort of busi- they enter college;
port to classroom managers. nesses, government, com- *  Improve employer
munity members, secon- satisfaction with
dary and post -secondary the availability and
educators with the over - quality of the com-
arching mission of munityodés workfo
strengthening the com- e Establish mecha-
munityos wor kf or gignsforfrequent
It has broken into four communication and
workgroups that include collaboration be-
a steering committee, and tween business, K -
workgroups on student 12 and higher edu-
advisement, college ar- cation in Great
ticulation and career Falls;
pathways. e Increase the num-
The initiative has six ber of students suc-
main goals: cessfully earning
e Align the resources credentials that
of the community to create opportunities
improve workforce for occupational
preparation; attainment leading
GFHS FCS teacher Andrea Meyer works with her students on a tie * anre;aze th? 2 ulrln toward rewarding
€ Ol Pleatras me cC@rrﬁ‘?rﬁ'g t heme.
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